ANTI-HARASSMENT POLICY
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It is expected that all employees of Hidalgo County must adhere to the high
standards of public service that emphasize professionalism, courtesy, and
avoidance of even the appearance of illegal or unethical conduct. Employees are
expected to efficiently carry out the work items to which they are assigned and/or
their responsibilities, to maintain good moral conduct, and to do their part in
maintaining a good relationship with the public, other governmental employees,
officials, supervisors and fellow employees.

No person employed by the County shall discriminate against or harass anyone on
the basis of race, color, creed/religion, national origin, sex, age, disability, military
status or any other legally protected status, nor shall any employee participate in
any conduct that violates, either directly or indirectly, the civil rights of other
employees or any member of the general public.

ANTI-HARASSMENT/DISCRIMINATION:

The County is committed to providing a work environment that is free of
discrimination and unlawful harassment. Actions, words, jokes or comments based
upon an individual's race, color, creed/religion, national origin, sex, age, disability,
military status or any other legally protected status will not be tolerated. The County
is also committed to a work environment free of inappropriate and disrespectful
conduct, illustrations and communications of a sexual nature and is opposed to
harassment in any form.

A. Sexual harassment in the workplace is strictly prohibited and will not be
tolerated. Unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature constitute sexual
harassment when:

i Submission to such conduct is made either explicitly or implicitly
affecting the term or condition of an individual's employment;

i. Submission to or rejection of such conduct by an individual is used as
the basis for employment decisions affecting the individual; or

iii. Such conduct has the purpose or effect of unreasonably interfering
with an individual's work performance or creating an intimidating,
hostile, or offensive working environment.

B. Prevention is the most effective tool for eliminating harassment, and the
County encourages employee support in its efforts to address and prevent
harassment in the workplace. In this regard, it is the responsibility of all
employees to make sure their supervisor or Department Head/Elected
Official is advised immediately of any problem or potential problem in this
area so that responsive corrective action can be taken in order to prevent or
eliminate harassment or discrimination in the workplace.
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An employee or prospective employee who has a complaint alleging
harassment or discrimination in the workplace should report the offensive
conduct immediately to his supervisor or the EEO Officer. If for any reason
the employee does not feel comfortable speaking with those individuals, the
employee should report the conduct to the Elected Official/Department Head
or the Director of Human Resources.

Prompt reporting of complaints is strongly encouraged, as it allows for a
rapid response and resolution of the objectionable conduct. The County will
not retaliate against an individual who makes a report of harassment or
discrimination. Retaliation is a very serious violation of this policy and should
be reported immediately.

Any complaint will be promptly investigated. Confidentiality will be
maintained to the extent practicable and appropriate under the
circumstances. Individuals found to have engaged in misconduct shall be
disciplined.



